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About us

We're Hampshire Scouts and everyone's welcome here. All genders, races and backgrounds. Every week we give almost
half a million people aged 6-25 the skills they need for school, college, university, the job interview, the important speech,
the tricky challenge and the big dreams: the skills they need for life.

You'll find us in every community across Hampshire, from trekking in the New Forest National Park to kayaking in
Portsmouth Harbour or flying high in Farnborough. We get up to lots of activities right on your doorstep so you’re probably
not too far away from a group right now.

This only happens thanks to hundreds of volunteer leaders, trustees and managers who make it all happen. We've been
doing this for more than 110 years now so we have a wealth of experience at our fingertips.

‘Scouts made me a do-er and a give it a go-er. Made me question and listen and have
a wide-open mind. Scouts made me take a deep breath and speak up. Made me think
on my feet, made me see the big picture, made me ignore the butterflies and go for
it. Scouts made me get back up and try again. Made me think about what’s next, and
plan for it. Made me jump in, get muddy, give back and get set.’

From the bottom of the world to the top.
We're just a small part of a worldwide movement of around 50
million scouts in nearly every country of the world.

And trust us we know because our Scouts have been all over and
met Scouts along the way. Scouts from Hampshire has skied to
the South Pole and stood on the highest summits on all seven
continents.

Our Scouts have broken world records and reached new heights,
but they are also the pillars of our community and make the
biggest difference to where they live.

What do volunteers do?

Helping young people develop skills for life is only possible thanks to our team of adult volunteers, who support Scouts in a
wide range of roles from working directly with young people, to helping manage a local community based Group, to being a
charity Trustee. We help volunteers get the most out of their experiences at Scouts by providing opportunities for
adventure, training, fun and friendship.

Our award winning training scheme for volunteers means that adults get as much from Scouts as young people. Our
approach focuses on what you want to get out of volunteering with Scouts, while respecting how much time you can offer.
Over 90% of Scout volunteers say that their skills and experiences have been useful in their work or personal life.



The Scouts strategic plan

By 2023 we will have prepared more young people with skills for life,
supported by amazing leaders who deliver an inspiring programme. We
will be growing, more inclusive, shaped by young people and making a
bigger impact in our communities.

Society is changing. In often fragmented
communities, the pressures and
expectations on young people are
increasing. The future is uncertain. Scouts
has never been so important in helping
young people prepare for the future,
developing the skills they need to succeed
in a changing world. Each week almost half
a million young people enjoy fun, friendship
and outdoor adventure. They develop a
sense of optimism and strong values as
well as the leadership and team working
skills that are more valuable today than
ever.

Skills for Life

QOur plan to prepare better futures 2018-2023

Our vision

By 2023 we will have prepared more young people with skills for life, supported
by amazing leaders who deliver an inspiring pregramme. We will be growing, more
inclusive, shaped by young people and making a bigger impact in our communitias.

Our movement achieves remarkable things.
Our previous plan, Scouting for All, inspired
new Groups and sections to start in an

additional 834 areas of deprivation since S

2013. We now help over 460,000 young
people aged 6-18 (including the highest
number of girls in our history) get the best
possible start in life.

Now we want to go further. Skills for Life is
a strategy that supports and empowers our
volunteers who are the people that make
Scouts a reality. It's a strategy to bring
communities together and contribute
towards a better society. But most of all,
it's a strategy for young people. They
deserve the best skills, the best support,
and the best possible futures.

= B0k more young people
s 10k more Section Leaders

s Bk more Young Leaders

# The demographic of adult
volurteers reflects society

+ In 500 more areas of
deprivation

Youth Shaped

e 250k young people shape
their Scouting each year

o 509 young people achieve
top awards

Cur three pillars of work

Community Impact

s 250k young people making a
positive impact in thair local
cammunities each year

# 50% young people achiave
top awards

‘I believe that Scouts empowers young people. It gives them skills to achieve the
remarkable, and opportunities to develop a deeper understanding of the rapidly
changing world.’

Tim Kidd, UK Chief Commissioner




Our values

Integrity

We say what we mean and when we make a promise, we keep it.

Respect

We listen to others, explore our differences and work to find common ground.

Care

Scouts are friends to all and think of others before themselves.

Belief

We believe passionately in improving the lives and life chances of young people and helping them explore and develop
their beliefs and attitudes.

Cooperation

Scouting is about teamwork. We believe that when we work together we achieve more than we can on our own.

Our key policies

All members follow our key policies. The policies cover:

Child Protection
Equal Opportunities
Religion

Safety

These policies are fully explained on our website at http://scouts.org.uk/about-us/key-policies/

Did you know?

e 9 out of 10 parents think their children would benefit from learning skills
for life

o 83% of parents think Scouts helps young people develop skills for life

e 9 out of 10 UK adults think Scouts develop empathy

e 9 out of 10 UK adults think Scouts develop active listening skills 11 of the
12 people to walk on the moon were Scouts.

e Scouts have stood on the summit of Everest and at the South Pole.

e Scouts are public spirited — all our leaders are volunteers and nearly half
(47%) volunteer outside of Scouts too.

e Over 160,000 adult volunteers in Scouting learn new skills, make new
friends and make a positive impact in their communities.

o We offer over 200 activities from abseiling and coding to drama and
water-zorbing.

e Over a quarter of UK Scouting’s membership is female.



http://scouts.org.uk/about-us/key-policies/

We're Scouts and everyone's welcome here. All genders, races and backgrounds. Every week we give almost half a million
people aged 6-25 the skills they need for school, college, university, the job interview, the important speech, the tricky
challenge and the big dreams: the skills they need for life.

At a time when communities are becoming more divided, we bring people together. When many young people are
struggling to find purpose and belonging, Scouts helps them develop skills, confidence and a sense of hope. We inspire
positive futures and help young people find their place in the world by developing the character, employability and practical
skills they need to succeed.

The role

Overview

e Tolead, manage and deliver an external communications programme, including media relations, PR, corporate
publications and events.

e To develop and maintain strong relationships with members of the public

e To plan, manage and deliver a range of communications projects, campaigns and activities to agreed timescales and
sometimes budgets, including: Proactive and reactive media enquiries, media releases and statements, briefings and
building relationships with journalists, media advice and interview support.

e To assist the Assistant County Commissioner for Media and Communications (Perception) with the overall strategy for
the team.

e Please note — crisis communication isn’t required for this voluntary role as all crisis-related enquiries must be directe to
the Scouts HQ team.

Key Skills and Experience

¢ Knowledge and experience in planning, managing and delivering press and external communication work
programmes within a large, complex organisation.

e Experience of managing work programmes and projects, and developing briefs, plans and procedures
e Excellent copywriting, editing and proofreading skills, with good grammar and literacy

How to apply

Please register your interest in this role, and why, by emailing communications@hampshirescouts.org.uk



